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OTSEGO NORTHERN CAVIKILLS
BOARD OF COOPREAIVE ROUCATIONAL S48VICLS

BOARD ADDENDA

Wednesday, January 10, 2018 Otsego Area Occupational Center
12:30 p.m. - ETC Room Milford, New York 13807

The Mission of the Otsego Northern Catskills BOCES is:

To provide leadership and support systems through teamwork with the component districts to enhance student

outcomes and lifelong learning.

Adopted: May 20, 1991

L OPENING OF MEETING

A ROLL CALL & QUORUM CHECK

B. PLEDGE OF ALLEGIANCE

C. CALL TO ORDER

D. ADDITIONS TO AGENDA

E. APPROVAL OF CONSENT AGENDA ITEMS

(Note: If a board member believes that any item on the consent agenda reguires discussion or a separate vote,
the board member may request that the item be removed from the consent agenda and placed on the regular
agenda for consideration.)

1. Minutes from December 13, 2017 Meeting- Attachment #1
2. Monthly Reports - Attachment #2
3. Budgetary Transfers - Attachment #3

F. EXAMINATION OF WARRANTS

G. PUBLIC COMMENT

Sole Supervisory District of Otsego, Delaware, Schoharie and Greene Counties
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II. REPORTS

A DISTRICT SUPERINTENDENT REPORT

¢ Use of Space at OAOC
Collaborative Conversations with Superintendents
. Mental Health
. Special Education

B. DEPUTY SUPERINTENDENT REPORT

¢ Qenerator Project Update

NYS Budget Proposals (Governor)

Board of Regents Advances 2018 Budget & Legislative Priorities & State Aid
Request

2018-19 Regents State Aid Proposal

180 Day Proposal

2018-19 Administrative/Capital Budget

NYSCOSS Advocacy Update: Governor Cuomo’s State of the State Address
Confflict of Interest Policy

C. DIRECTORS’ REPORT

Joe Booan, Assistant Superintendent, Student Programs
e Anne Pallischeck, Director, Instructional Support Services

III. NEW BUSINESS
A. PERSONNEI, - Attachment #4

B. APPROVAL OF CONSENT AGENDA ITEMS
(Note: If a board member believes that any item on the consent agenda requires discussion or a separale vote,
the board member may request that the item be removed from the consent agenda and placed on the regular
agenda for consideration.)

C. Approval of Revised ONC BOCES Annual Professional Performance
Review Plan 3012-d
D. Resolution to Approve Amendment 17-19 A5 of 2017-2018 Revocable

Permit —State University of New York, Oneonta for Safety Risk

Consent C. APPROVAL OF REVISED ONC BOCES ANNUAL PROFESSIONAL
PERFORMANCE REVIEW PLAN 3012-d.
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Upon the recommendation of the District Superintendent, the Otsego Northern Catskills
BOCES does hereby approve the Annual Professional Performance Review (APPR) Plan
as agreed between the Otsego Northern Catskills BOCES, the Otsego Northern Catskills
BOCES Teachers’ Association and the Otsego Northern Catskills BOCES Administrators’
Association.

Consent D. RESOLUTION TO APPROVE AMENDMENT 17-19 A5 OF 2017-18 REVOCABLE
PERMIT - STATE UNIVERSITY OF NEW YORK, ONEONTA FOR SAFETY RISK

Whereas, the Otsego Northern Catskills BOCES will require the use of the Hunt Union
Waterfront & Living Room on the SUNY Oneonta Campus for their Engineering
Symposium on May 23, 2018 at a total charge of $87.50; and

Whereas, the Otsego Northern Catskills BOCES has requested use of offices and various
rooms for events on the SUNY College at Oneonta campus from July 1, 2017 through
June 30, 2018. Extra services will require a fee of an estimated $50-$75/hour for
extraordinary custodial staff; $13.90/hour for building managers; $9.75/hour for student
tech; and University Police service will be assessed at college cost if nceded.

Resolved, the Otsego Northern Catskills BOCES Board of Education does hereby accept
and approve the terms and conditions of the Revocable Permit #17-019 Amendment AS.

E. SECOND READING OF BOARD POLICY AND REGULATION #4526.1 INTERNET
SAFETY — Attachment #5

F. FIRST READING OF BOARD POLICY #5300- CODE OF CONDUCT, SECTION XI-
STUDENT SEARCHES AND INTEROGATIONS — Attachment #6

G. FIRST READING OF POLICY AND REGULATION #4321.12- USE OF TIME OUT
ROOMS AND PHYSICAL RESTRAINTS — Attachment #7

Addenda H. APPROVAL OF CLAIMS AUDITOR REPORT — Attachment #8

Addenda 1. FIRST READING OF POLICY #2140 POLICY DEVELOPMENT, ADOPTION,
IMPLEMENTATION AND REVIEW — Attachment #9

Addenda J. SECOND READING OF BOARD POLICY #2160 BOCES BOARD OFFICER AND
EMPLOYEE CODE OF ETHICS- Attachment #10

Addenda K. RESOLUTION TO APPROVE AMENDMENT 17-19 A6 OF 2017-18 REVOCABLE
PERMIT - STATE UNIVERSITY QF NEW YORK, ONEONTA FOR SAFETY RISK

Whereas, the Otsego Northern Catskills BOCES School Library System will require the
use of the Morris Craven Lounge on the SUNY Oneonta Campus for the Kathleen Odean
Children’s Literature event on March 13, 2018 at a total charge of $87.50; and
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Whereas, the Otsego Northern Catskills BOCES has requested use of offices and various
rooms for events on the SUNY College at Oneonta campus from July 1, 2017 through
June 30, 2018. Extra services will require a fee of an estimated $50-$75/hour for
extraordinary custodial staff; $13.90/hour for building managers; $9.75/hour for student
tech; and University Police service will be assessed at college cost if needed.

Resolved, the Otsego Northern Catskills BOCES Board of Education does hereby accept
and approve the terms and conditions of the Revocable Permit #17-019 Amendment A6.

Addenda L. APPROVAL OF RFP FOR GOOGLE MIGRATION SERVICES

Whereas, the Otsego Northern Catskills BOCES is required to solicit an RFP for the
migration services of our Novell Groupwise email and calendar accounts to Google, and

Whereas, the following timeline will be adhered to:

LEGAL NOTICES - January 25, 2018
RFP’s TO VENDORS - January 17,2018
RFP’s OPENED - February 7, 2018
RFP’s AWARDED - February 14, 2018

Resolved, the Otsego Northern Catskills BOCES Board of Education does hereby approve
the preparation and solicitation of an RFP for the google migration services on behalf of
the Otsego Northern Catskills BOCES. The successful agreement will be effective
February 15, 2018 through June 30, 2018.

PUBLIC COMMENTS

N. INFORMATION ITEMS
iv. ADJOURNMENT
/a0

1/10/18
Attachments
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BOCES BOARD ADDENDA

January 10, 2018

RESOLVED, that the Board of Cooperative Education, upon the recommendation of the District Superintendent does hereby
approve the following:

CLASSIFIED APPOINTMENTS
Name Dept. | Position Appointment Type Effective Salary
Jennifer Bowen | IP Behavior Full-time, 10 month, 7.0 hour day, Non-Unit Support, 2/8/2018 $50,412.00
Specialist Competitive Class, Provisional Civil Service Position prorated to the
effective date
James Snyder O&M | Building Full-time, 10 month, 7.5 hour day, Non-Unit 1/29/2018 327,500.00
Maintenance | Support, Competitive Class, Provisional Civil Service prorated to the
Supervisor Position effective date
Note: Employment is contingent upon clearance from the State Education Department to comply with the fingerprinting provisions of Project Save.
MISCELLANEOUS APPOINTMENTS
Name Appointment | Position Effective Compensation
Melissa Egnor | Temporary | Long Term Special Education Teacher Substitute | 1/25/2018 - 6/30/2018 | As per board policy or
rate per contract
Denise DeVost | Temporary | Long Term Special Education Teacher Substitute | 1/16/2018 - 6/30/2018 | As per board policy or
rate per contract
Caren Kelsey Casual Clinical Job Coach 9/5/2017 - 6/30/2018 $15.00/hour
Employee *Revision from November Board
Kayla Mason Temporary Substitute 1/11/2018 - 8/31/2018 | As per board policy or
rate per contract
Rene Temporary | Substitute I/11/2018 - 8/31/2018 | As per board policy or
Futterman rate per contract
Samantha Annaal Mentor Stipend: New teacher to the profession - | Y1/2017 - 6/30/2018 5600.00
Gaske Mentor Kelsey Eckler (original appointment on
Stipend September 13, 2017)
REVISED:
Mentor Stipend: Two new teachers to the 1722018 - 6/30/2018 | $800.00 prorated
profession - Sheryl Kosturock
Note: Employment is contingent upon clearance from the State Education Department to comply with the fingerprinting provisions of Project Save,
CHANGE IN CIVIL SERVICE STATUS
Name Dept. Position Appointment Effective
Karen Speenburgh Shared Business Office | Senior Account Clerk Permanent 1/13/2018
Carol Shultis Shared Business Office | Senior Account Clerk Permanent 1/13/2018
LEAVE OF ABSENCES
Name Position Reason Effective
Diane Rossman Account Clerk Medical Leave 12/27/2017 - 2/11/2018




RESIGNATIONS/RETIREMENTS

Name

Position

Reason

Effective

Robin Robbins

Itinerant Supervisor

Resignation

1/20/2018
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POLICY DEVELOPMENT, ADOPTION, IMPLEMENTATION AND REVIEW

The Otsego Northern Catskills Board of Cooperative Educational Services ("BOCES") is
responsible for adopting and assessing the effectiveness of the written policies by which the district
is governed. The Board recognizes that written policies are essential to district governance in that
they:

* Govern effectively and efficiently across time, situations, and individuals.

* Provide the foundation and guidance for administrative action.

* Publicize the federal, state, and local rules that govern the district.

» Help to evaluate progress by including measurable outcomes.

Development

The Board is committed to developing written policies which:

* Clearly define the district's goals and objectives and reflect the Board's vision.
» Define roles and responsibilities and identify who is responsibile for what.

* Provide the Superintendent and district staff with clear guidance regarding expected district
administration.

* Allow for flexibility that is needed for day-to-day operations.

* Include measurable outcomes.

Any member of the Board, district staft, students, parents, district taxpayers or other member of
the public may identify policy issues. Such issues shall be identified to the District
Superintendent. The District Superintendent shall be responsible for submitting policy issues to
the Board for consideration and for keeping a record of all policy initiatives submitted to the Board.

Before acting on any proposed policy, the Board will assemble the relevant facts, receive
recommendations from individvals and groups who will be affected by the policy, and discuss,
debate and decide on the substance of the policy in open meeting. The Superintendent shall be
responsible for identifying the individuals and groups who will be affected by the policy. The
Superintendent shall seek input on all policy initiatives as appropriate.

The District Superintendent shall be responsible for preparing a written draft of all proposed
policies. When reviewing the contents of a proposed policy, the Board will consider whether the
proposed policy:

* Is within the scope of the Board's authority.

* Is consistent with state and federal law and the state and federal Constitutions.



* Supports the district's goals and objectives.

* Reflects good practice (e.g., educational, personnel, business, etc.).
* Is reasonable and not arbitrary or discriminatory.

* Adequately covers the subject.

» Is consistent with the Board's existing policies.

* Can be administered in a practical, cost effective manner.
Adoption

Once a proposed policy has been drafted, it shall be placed on the Board's agenda for a first reading,
glvmg all persons mterested in it an opportu.mty to express thelr v1ews iPhe—Beafd—mH—neHa-ke

-I- "I "

If the draft policy is acceptable, the Board may act after the first reading. If it is not acted upon
out-of neeessity after the first reading, the draft policy will be placed on the Board's agenda for a
second reading, at which time the Board will officially act.

The Supermtendent shall consult with the school attorney, as necessary, prior to the adoption or
revision of any policy.

Implementation

The District Superintendent shall be responsible for implementing all policies adopted by the
Board. This responsibility shall include: promulgating any necessary administrative regulations,
ensuring that the policy is included in the board policy manual, and publicizing the policy as
necessary to ensure that persons affected by the policy are aware of it. A copy of any new or
revised policy shall be distributed to appropriate personnel.

The board policy manual shall be kept in the district office and made available to the public upon
request. A copy of the board policy manual shall also be kept in each school building and any
other local specified by the Board.

Review

The District Superintendent shall be responsible for informing the Board of any policies that are
out-of-date or in need of revision. In addition, the Board will review the policy manual on an
ongoing regular basis and update it as necessary to ensure that the policies are consistent with
board goals and district practices.

Ref: Education Law §1604, 1709, 1804 (powers and duties of board of education)

Adoption date: January 23, 2008
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BOCES BOARD OFFICER AND EMPLOYEE CODE OF ETHICS

The Board of Education is committed to avoiding any situation in which the existence of
conflicting interests of any Board member, officer or employee may call into question the
integrity of the management or operation of the BOCES. The Board recognizes that sound,
ethical standards of conduct serve to increase the effectiveness of district officers and staff as
educators and public employees in the community. Adherence to a code of ethics promotes
public confidence in the schools and furthers the attainment of BOCES.

The Board also recognizes its obligation to adopt a code of ethics seiting forth the
standards of conduct required of all Board members, BOCES officers and employees under the
provisions of the General Municipal Law. Therefore, every Board member, officer and
employee of the BOCES, whether paid or unpaid, shall adhere to the following code of ethics.

Statutory Conflicts of Interest

It is a conflict of interest for a Board member, officer or employee to benefit personally
from contracts made in their official capacity.

. “Contract” is defined broadly to include any claim or demand against the BOCES or
account or agreement with the BOCES, whether expressed or implied which exceeds the
sum of $750.00 in any fiscal year.

. An “interest” is defined as a direct or indirect benefit that runs to the employee as a result
of a contract with the BOCES.

No Board member, officer or employee shall have an “interest” (i.c., receive a direct or
indirect benefit as the result of a contract with the BOCES) in:

1. a firm, partnership or association in which he/she is a member or employee;

2. a corporation in which he/she is an officer, director or employee;

3 a corporation in which he/she, directly or indirectly, owns or controls 5% or more
of the stock;

4, a contract between the district and his/her spouse, minor child or dependents,

except for an employment contract between the school district, a spouse, minor
child or dependent of a Board member authorized by §300(3) of the General
Municipal Law or §3016 of the Education Law.

1. Gifts: A Board member, officer or employee shall not directly or indirectly solicit any
gift or accept or receive any gift having a value of $75 or more, whether in the form of
money, services, loan, travel, entertainment, hospitality, thing or promise, or any other
form, under circumstances in which it could reasonably be inferred that the gift was
intended to influence him or her in the performance of his or her official duties or was
intended as a reward for any official action on his or her part,
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However, the Board welcomes and encourages the writing of letters or notes expressing
gratitude or appreciation to staff members. Gifts from children that are principally
sentimental in nature and of insignificant financial value may be accepted in the spirit in
which they are given,

Confidential information: A Board member, officer or employee shall not disclose
confidential information acquired by him or her in the course of his or her official duties
or use such information to further his or her personal interest. This includes matters
discussed in executive session. However, the Board, acting as a whole, may decide to
disclose such information where disclosure is not prohibited under the law.

Representation before the Board or BOCES: A Board member, officer or employee shall

not receive or enter into any agreement, expressed or implied, for compensation for
services to be rendered in relation to any matter before the BOCES.

Disclosure of interest in matters before the Board: A Board member, officer or employee
of the BOCES, whether paid or unpaid, must publicly disclose the nature and extent of
any interest they or their spouse have, will have or later acquire in any actual or proposed
contract, purchase agreement, lease agreement or other agreement involving the BOCES
(including oral agreements), to the governing body and his/her immediate supervisor
(where applicable) even if it is not a prohibited interest under applicable law. Such
disclosure must be in writing and made part of the official record of the BOCES.
Disclosure is not required in the case of an interest that is exempted under Section 803(2)
of the General Municipal Law. The term “interest” means a pecuniary or material benefit
accruing to an officer or employee.

Investments in conflict with official duties: A Board member, officer or employee shall
not invest or hold any investment directly in any financial, business, commercial or other
private transaction that creates a conflict with his or her official duties. Exceptions to the
conflict of interest law can be found in Section 802 of the General Municipal Law.

Private employment: A Board member, officer or employee shall not engage in, solicit,
negotiate for or promise to accept private employment when that employment or service
creates a conflict with or impairs the proper discharge of his or her official duties.

Future employment: A Board member, officer or employee shall not, after the

termination of service or employment with the BOCES, appear before the Board in
relation to any action, proceeding, or application in which he or she personally
participated during the period of his or her service or employment or that was under his
or her active consideration,
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(Optional)
Distribution of Code of Ethics

The District Superintendent shall cause a copy of this Code of Ethics to be distributed to
every member of the Board, every officer and employee of the BOCES. Each officer and
employee elected or appointed thereafier shall be furnished a copy before entering upon the
duties of his or her office or employment. In addition, the District Superintendent shall ensure
that a copy of Article 18 of the General Municipal Law shall be kept posted in each public
building under the BOCES’ jurisdiction in a place conspicuous to the BOCES’ officers and
employees.

Penalties

In addition to any penalty contained in any other provision of law, any person who shall
knowingly and intentionally violate any of the provisions of the Board's code of ethics and its
accompanying regulation may be fined, suspended or removed from office or employment, as
the case may be, in the manner provided by law.

Ref:  General Municipal Law §§806-808
Opn. St. Comp. 2008-01
Application of the Board of Education, 57 EDR Dec, No. 17.147 (2017)
Application of Nett and Raby., 45 EDR 259 (2005)

Adoption date:



